B540(CTR) Community Manager/Technical Advisor
C CTRCM(IW/SW/SG/AW) Cedric Rawlinson

Cryptologic Technician (Collection) - B540

as0 Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA |SHORE| | pg SEA  INV | BA | SHORE INV | BA | SEA + |[TOTAL TOTAL
400 4 N SHORE | INV BA
15T a a E1-3 |190.7% 143 75)169.9% 141 83| 179.7% 284 158
2MND a Q E4 66.8%: 262 392 107.3% 355 331| 55.3% 617 723
3RD a a ES 112.6% 454 412 100, 7% 554 550 105.8%| 1018 Q62
4TH a Q EG 104, 2% 300 288|109, 1% 526, 482 107.3% 826 F70
5TH a a EF 101. 2% 172 170| 107. 7% 225 209|104, 7% 397 37
&TH a a EB 175.0% 28 15| 80.3% 53 56 98.8% 81 82
FTH a Q E9 100, 0% 5 5/ 107. 9% 29 27 106.3%: 34 32
Total 101.2%: 1374 1358|107.7%: 1883 1748 104.9%:| 3257 3106
ADV OPP.
E1-3 E4 ES E& E¥ E3 E9
All-Navy TIR 29.0% 16.6% 11.6% 20.8% 11.5% 13.8%
CTR TIR 100, 00%: 35.31% 14.65% 15.58%: 8.10% 16.28%:

Jone Information

ZONE A ZONE B | ZONE C | ZONE D | ZONE E = ALL ZONES
FY17 Manning: 107.0% 95.0% 96.0% 105.0% 85.0% [1102)0%

EPA by Paygrade vs Invento
Y Y9 2 FYTD RE Rate: | 51.28%  ©65.52%  71.43%  96.00%  31.82% 60.44%

= FY18 Manning: 108.0% 97.0% [88109 107.0% 87.0% 103.9%
= NOTES
—— — = WIP B540 manned at 104.9% Force Structure.

e _IWI: EIZ:;? EPAl | * Competitive across YGs (20'1 0-1 5}.
ES # = 2018 EPA * No convert-in opportunity.
E4 * No RC to AC opportunity.
E3 :: 1 * Convert-out opportunities for E4/5 for YGs (2010-13).
N o0 400 00 200 1000 1200 * EETP available for all PGs in the following Y Gs: (2002-
2004, 2010 & 2011). Personnel holding NECs 9169 or
E1-3 E4 E9 TOTAL

I T e R SO 13%& s posss O 149 are ineligible to apply for EETP or convert out.
EPA (FY17) 350, 737 1074 802 394 85 33 432~ SRB: Zone(s) NEC Level

e s o1 15
[SGIVEGRVISERA 1257 579 [02% 106% 104%[99% 103% 104% c 9149 25
INV +WIP [ FY17 EPA 174% . 102% A B 9169 2.0

INVENTORY| 445 9]— E-3 and Below WIP 3562 !

_ 127% 104% Diata Sovres: NMEPBE(Inv W NEMIRE Rat=)dMN1 2 EPASREFVBUPERSS(Adv Op) As of Date: 05-Jzn-17



